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Individual staff members reflect the total program and philosophy of CSRA RESA.  Each staff member should exercise great responsibility in dealing with all individuals and groups.  Therefore, staff members shall:

1. Demonstrate professional attitudes and appropriate behaviors at all times.

2. Be responsible for helping to establish and maintain appropriate channels of communication and cooperation with all staff members at CSRA RESA and with system personnel.

3. Demonstrate support of and loyalty and faithfulness to CSRA RESA and the participating systems.
4. Recognize that CSRA RESA is a service organization and that the purpose of every employee is to provide assistance to school systems as requested.  The role is one of positive service, not authority, coercion, demand, or criticism in dealing with system personnel.
5. Demonstrate that the position held is one of trust and responsibility to be used in the service of the systems served by CSRA RESA.
6. Represent CSRA RESA with desirable professional and personal qualities as integrity, honesty, tactfulness, industriousness, a willingness to serve, competence, and a strong commitment to education.
7. Help develop a climate in which optimum staff performance, high morale, satisfaction in role, and an effective team approach in services are produced.
8. Not on the ground of race, creed, color, or national origin exclude any person from participation in or deny him/her benefits under any program, nor grant any discriminatory consideration or advantage.
9. Not use professional relationships for private advantage.
10. Keep in confidence information that has been obtained in the course of professional service, unless disclosure serves professional purposes or is required by law.
11. Not misrepresent RESA and shall take adequate precautions to distinguish between his/her personal and RESA views.
12. More knowingly distort or misrepresent the facts concerning educational matters in direct and indirect public expressions.
13. Not interfere with a colleague’s exercise of political and citizenship rights and responsibilities.
POLICY

	Descriptor Term:

Professional Ethics for RESA Personnel (Continued)


	Descriptor Code

GBU
	Effective Date



	
	Rescinds


	Issued Date



	
	Procedure     Yes           No   X   


14. Not use RESA privileges, as materialism equipment and time, for private gain or to promote political candidates or partisan political activities.
15. Dress in keeping with the accepted dress code of the system in which the professional staff member is working.

16. Engage in studies and activities, which bring about professional growth and competencies and improved services to the public school systems, which CSRA RESA serves.
17. Not spread malicious gossip or adverse criticism.
18. Conduct professional business in such a way that others are not exposed to unnecessary embarrassment or disparagement.
19. Discuss confidential business of the staff only in staff meetings.

20. Follow all agency policies and procedures regarding sick leave, compensation time leave, and secondary employment leave.

21. Insure that there is no behavior indicating conflict of interest in position.

22. Continually evaluate own goals, performance, and improvement in role. 

23. Use proper procedures in expressing complaints and grievances, taking all problems to the Director before seeking help from the Board of Control.

24. Adhere to the terms of a contract or agreement unless these terms have been legally terminated, falsely represented, or substantially altered by unilateral action of the employing agency.

