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Persons employed in any capacity in any public school, excluding those employed on a

temporary basis, shall be entitled to military leave for ordered military duty with full employment

and reinstatement rights as provided by law.  An employee shall be allowed a leave of absence

from his/her duties while performing ordered military duty.

Definition

The term ordered military duty as defined by O.C.G.A. §38-2-279 shall mean the following:

Any military duty performed in the service of the state or of the United States by a public officer or

employee as a voluntary member of any force of the organized militia or any reserve force or

reserve component of the armed forces of the United States pursuant to orders issued by the

component state and federal authority without the consent of the public officer or employee. 

Such duty shall include, but is not limited to, attendance at any service school or schools

conducted by the armed forces of the United States.

Compensation

Every public officer and employee shall be paid his/her salary or other compensation as a public

officer or employee for a period or periods of absence while engaged in the performance of

ordered military duty and while going to and returning from such duty, not exceeding a total of 18

days in one calendar year and not exceeding 18 days in any one continuous period of such

absence.

State Emergency

In the event the governor declares an emergency and orders any public officer or employee to

state active duty as a member of the National Guard, the public officer or employee shall be paid

his/her salary or other compensation as a public officer or employee for a period not exceeding

30 days in any one calendar year and not exceeding 30 days in any one continuous period of

such state active duty service.
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