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Any certified employee may be dismissed at any time for incompetence; insubordination; willful neglect of duties; immorality; inciting, encouraging or counseling students, teachers, or other personnel to violate any valid State law, municipal ordinance, or policy or rule of the Board of Control; for reduction in staff due to cancellation of programs; for failure to secure and maintain necessary educational training; and for any other good and sufficient cause.

Non-renewal of Contract

When the Director of Board proposes not to renew the contract of any certificated employee who was on the payroll and under contract on the beginning day of the current school year, but who will be completing no more than three years’ successive service with this Board, written notification of such intention to not renew shall be given by not later than April 15 prior to the ensuing school year.

Non-renewal of Contract After Three Years’ Service

When the Director or Board has tentatively decided not to renew the contract of a certificated employee who has been employed for more than three successive years by the Board, written notification of such tentative decision shall be given to such employee not later than April 15 prior to the ensuing school year.  Any such certificated employee so notified shall have the right to request the Director or Board, in writing, by not later than May 1, to furnish such employee a written statement of the reasons on which the non-renewal of the contract was based.

Upon receiving such request, notice and opportunity for a hearing shall be provided in accordance with State law.

It shall be the policy of the CSRA RESA Board of Control, when faced with program changes, or a cutback in funds, to abolish job positions, to reduce the length of the work year and salary of staff, and/or to reduce the number of staff members.

Legal reference:
Georgia Laws, Vol. I
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Grounds for Termination or Suspension

The contract of employment of certificated employee having a contract for a definite term may be terminated or suspended for the following reasons:

· Incompetence

· Insubordination

· Willful neglect of duties

· Immorality

· Inciting, encouraging, or counseling students to violate and valid state law, municipal ordinance, or policy or rule of CSRA RESA

· Reduction in staff due to termination or programs

· Failure to secure and/or maintain necessary educational training, or

· Any other good and sufficient cause.

Procedure for Termination or Suspension

The procedure for termination or suspension of a CSRA RESA certificated employee will be according to the procedures set forth in Section 32-2101c, Georgia Code, 198, and will include procedures of notice, service, counsel/testimony, hearing, decision/appeals as described therein if said employee satisfies conditions for such entitlement as specified in CSRA RESA Policy GBL-Tenure.

