POLICY

	Descriptor Term:

Suspension and Dismissal of Professional Personnel


	Descriptor Code

       GBK
	Effective Date



	
	Rescinds


	Issued Date



	
	Procedure     Yes           No   X   


Any certificated employee may be dismissed at any time for incompetence; insubordination; willful neglect of duties; immorality; inciting; encouraging or counseling students, teachers or other personnel to violate any valid state law, municipal ordinance, or policy or rule of the Board of Control; for reduction in staff; for failure to secure and maintain necessary educational training; and for any other good and sufficient cause.  This dismissal will be with the recommendation of the Director of RESA and in accordance with State laws and regulations.  The recommendation shall be in writing and filed with the Board.

In the event the Board decided to proceed upon the charges, written notice shall be sent to the employee, stating the charges brought against him or her, and shall arrange for a hearing to be held in accordance with due process provisions of the law.

The Board has the right to suspend any employee against whom formal charges have been filed from active duty until a decision is rendered.  The employee’s salary shall continue during such suspension.

