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The CSRA RESA is concerned with the well being of all individuals employed herein.  CSRA RESA recognizes that a drug free workplace encourages productivity and promotes the accomplishment of the Agency’s mission and goals.  In accordance with the Drug Free Workplace Act of 1988, CSRA RESA along with the Georgia Board of Education hereby declares that the unlawful manufacture, distribution, dispensing, possession or use of a controlled substance is prohibited in the workplace for all CSRA RESA employees.

For purposes of this policy, the following definitions shall apply.  A controlled substance is defined as those drugs or substances listed in schedules “I” through “V” of the Federal Controlled Substance Act, including but not limited to, marijuana, cocaine, heroin, opiates, and amphetamines.  Not included are substances used in accordance with a valid prescription.  The workplace is defined as a geographic location at which an employee performs work pursuant to his or her employment with CSRA RESA, including any travel while in travel status.  Conviction means a finding of guilt (including nolo contendre) or imposition of sentence or both by any judicial body charged with the responsibility to determine violations of the federal or state criminal drug statutes.  A criminal drug statute is defined as a federal distribution, dispensing, use or possession of any controlled substance.

CSRA RESA certifies that it will provide a drug free workplace by:

1. Establishing a drug free awareness program to inform employees about:

a. The dangers of drug abuse in the workplace.

b. CSRA RESA’s policy of maintaining a drug free workplace.

c. Any available drug counseling, rehabilitation and/or treatment programs available.

d. The penalties that may be imposed upon employees fro drug abuse violations occurring in the workplace.

2. Making it a requirement that every CSRA RESA employee be given a copy of the drug free workplace policy.

3. Notifying the employee by way of the policy statement that, as a condition of employment, the employee will:

a. Abide by the terms of the policy, and

b. Notify the employer of any criminal drug statute conviction for a violation occurring in the workplace no later than five days after such conviction.

4. Notifying the appropriate federal agency within ten days after receiving notice of the conviction from the employee or otherwise after receiving the actual notice of such conviction.

5. Taking one of the following actions, within thirty (30) days of receiving notice of any employee who is so convicted.

a. Taking appropriate personnel action against such an employee, up to and including termination; or

b. Requiring such employee to participate satisfactorily in a drug abuse assistance or rehabilitation program approved for such purposes by a federal, state, or local health, law enforcement, or other appropriate agency.

6. Making a good faith effort to continue to maintain a drug free workplace through implementation of this policy.

O.C.G.A. 20-2-11: 16-13-71: 45-23-1 et seq.

Drug Free Workplace Acknowledgment

As an employee of CSRA RESA, I hereby certify that I have been notified concerning this Agency’s policy to maintain a Drug-Free Workplace.  I understand that the unlawful manufacture, distribution, dispensation, possession or use of a controlled substance is prohibited and a violation of this policy can result in disciplinary action up to an including dismissal from employment.  I understand that I must abide by the terms of this policy as a condition of employment and will notify my supervisor of any criminal drug arrest or conviction no later than five days after such event occurs.  I further realize that federal law mandates that my employer communicate conviction information to a federal agency, and I hereby waive any and all claims that may arise for conveying this information to a federal agency.  I have received a copy of, read and understand this Agency’s Drug-Free Workplace Policy. 
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