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Equal Opportunity Assurances

It is the policy of the CSRA RESA Board of Control not to discriminate on the basis of gender, age, color, race, disability, religion, or national origin in the educational programs and the activities, or admissions to facilities operated by the CSRA RESA, or in the employment practices of the CSRA RESA.  The CSRA RESA shall comply with all aspects of Title IX of the Educational Amendment of 1972, Title VI and VII of the Civil Rights Act of 1964 (Amended, 1991), Title XXIX of the Age Discrimination Act of 1967, (29 USCA 620); Section 504 of the Rehabilitation Act of 1973, the Equal Pay Act and the Americans with Disability Act (42 USC 12101).

It is also the policy of the CSRA RESA Board of Control to maintain a learning and working environment that is free from sexual harassment.

It shall be a violation of this policy for any member of the staff to harass another staff member or student through conduct or communications of a sexual nature as defined below.  It shall also be a violation of this policy for students to harass other students through conduct or communications of a sexual nature as defined below.

Sexual harassment shall consist of unwelcomed sexual advances, requests of sexual favors, and other inappropriate verbal or physical conduct of a sexual nature when made by any member of the school staff to a student, when made by a member of the school staff to another staff member, when made by any student to another student, when made by or to a third party by or to an employee or student.

1. Submission to such conduct is made either explicitly or implicitly a term or condition of an individual’s employment of education, or when:

2. Submission to or rejection of such conduct by an individual is used as the basis for academic or employment decisions affecting that individual, or when:

3. Such conduct has the purpose or effect of substantially interfering with an individual’s academic or professional performance or creating and intimidating, hostile, or offensive employment or education environment.

If the Board determines after investigation and/or utilization of the grievance procedure, that sexual harassment has occurred, such determination shall be considered to be immorality with regard to state law.  Any employee who engages in such behavior of sexual harassment shall be subject to disciplinary action, which may include dismissal.  When sexual harassment constitutes a reasonable suspicion of child abuse, such incident will be reported as required by state law.
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To ensure compliance with this equal opportunity policy, the Director of CSRA RESA shall designate staff members to:

a. Coordinate efforts of the CSRA RESA to comply with this policy;

b. Development and ensure the maintenance of a filing system to keep all records required under this policy;

c. Investigate any complaints of violations of this policy;

d. Administer a grievance procedure for employees and students;

e. Provide for the publication of this policy to all students and employees in educational facilities operated by CSRA RESA, parents of students, employment agencies and professional association such publication to include the name, office address and telephone number of the complaint administrators designated pursuant to this policy.

The Director of CSRA RESA has appointed the following staff member(s) to coordinate all aspects of compliance with the indicated acts:

Director of River Quest Psychoeducational Services
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Any employee or student of CSRA RESA who believes the CSRA RESA has violated any aspect of the laws governing equal opportunity is encouraged to file a complaint identifying the policy, act or practice deemed to be in violation.

The grievance procedure for filing such complaints shall be as follows:

1. The employee or student with a complaint shall submit a written statement to the appropriate compliance officer describing the practice or action believed to be prohibited by the provisions of law.

2. Upon receipt of a written complaint, the compliance officer shall investigate the allegation to determine if the agency is in noncompliance.

3. When violations are found to exist, the compliance officer shall confer with the appropriate personnel to determine the most appropriate course of action to correct the situation.  Such action will then be submitted to the Director of CSRA RESA.

4. Upon securing the Director’s approval, the compliance officer shall supervise the administration of the new procedures and communicate the response to the person who initiated the complaint.

5. Should the compliance officer fail to agree that a violation exits, the complainant has the right to appeal to the Director of CSRA RESA.  Should the Director of CSRA RESA fail to agree, the complainant has the right to appeal to the CSRA RESA Board of Control.

6. Should the CSRA RESA Board of Control fail to agree, the complainant may appeal to the Office of Civil Rights, Department of Education or in the case of the ADA or Title VII with the EEOC.

The Director of CSRA RESA shall also provide for the publication of this policy and/or grievance procedure in publications of the CSRA RESA Board of Control.  Such publications should include the name, office address and telephone number of the compliance officer(s) designated pursuant to this policy.

Criminal Background Check

All personnel employed by a local unit of administration after July 1, 2000, whether or not such personnel hold certificates from the Professional Standards Commission, shall be fingerprinted and have a criminal record check made as required by state law.  The local unit of administration shall have the authority to employ a person holding such a certificate under a provisional or temporary contract for a maximum of 200days and to employ a person who does not hold such a certificate for a maximum of 200 days, in order to allow for the receipt of the results of the criminal record check.
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CSRA RESA assumes cost of all Criminal Background Investigation charges at employment and renewable every five years.

Upon receipt of an acceptable criminal history report, the CSRA RESA Board of Control will issue the standard one-year contract of employment for the remainder of the contract period.  If an adverse employment decision is made based on results of the criminal history, the employee will be so notified in writing and will be afforded the right to hearing before the CSRA RESA Board of Control.

The CSRA RESA Board of Control reserves the right to conduct background checks on any employee upon receiving a written complaint signed by any complaining party concerning any employee of the CSRA RESA.  The written complaints shall be kept confidential as required by law.  The CSRA RESA Board of Control reserves the right to check, without receiving a complaint, if sufficient cause is given to justify a criminal records check of an employee.  All requirements of the law dealing with criminal GCIC checks shall be met by all employees of the CSRA RESA should it be deemed necessary to complete a background check pursuant to O.C.G.A. §49-5-110, et.seq.

A background check shall include, but not limited to the following:

a. O.C.G.A. §16-5-23 relating to simple battery when the victim is a minor;

b. O.C.G.A. §16-5-24 relating to aggravated battery when the victim is a minor;

c. O.C.G.A. §16-5-70 relating to cruelty to children;

d. O.C.G.A. §16-12-1 relating to contributing to the delinquency of a minor;

e. Any crime relating to Chapter 6 of Title 16 of the Official Code of Georgia relating to sexual offenses;

f. Any crime relating to Chapter 13 of Title 16 of the Official Code of Georgia relating to controlled substances;

g. O.C.G.A. §16-5-1 relating to murder or felony murder;

h. O.C.G.A. §16-4-1 relating to criminal attempt if it concerns attempted murder;

i. Any other offenses committed in any other jurisdiction either state or federal which if committed in this state would be deemed to be one of the enumerated crimes listed herein;

j. Any other acts which could be reasonably constructed as hindering the ability of any applicant to supervise children.
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1. I understand that in the event I am offered a position with this educational agency that requires certification by the Professional Standards Commission, I will be required to be fingerprinted and have a criminal background check in accordance with the Official Code of Georgia Annotated 20-2-211 (e) (1), et.seq., as now written or hereinafter amended.

I further understand that the information obtained from the criminal background check may be used in employment decisions.

I agree and consent for such background check and investigation to be conducted.  I release, covenant not to institute any suit of claim, waive, and further agree to indemnify, hold harmless or reimburse CSRA RESA, the individual members, agents, employees and representatives thereof, from and against, any claim which I may have or claim to have, known or unknown, directly or indirectly, for any losses, damages or injuries arising out of, during, or in connection with this background check and investigation.

2. Criminal Conduct.

(A) Have you ever been convicted of any crime, entered a pleas of guilty, nolo contendere, suffered first offender adjudication, any similar criminal, quasi-criminal determination, or adjudications, other than minor traffic violations?

Yes ________

No ________

If the answer is “Yes” state the name and address of the court, the date of the alleged offense, a description of the charges, and an explanation of the final action taken, including any fines, probation, imprisonment, first offender adjudication, or similar disposition.



________________________________________________________________



________________________________________________________________

(B) Have you ever been charged with any crime or been named in an indictment, accusation or special presentment of any offense, other than a minor traffic violation?

Yes ________

No ________

This __________day of __________________, 20____.







_________________________








Applicant



________________________________





Witness
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CSRA RESA Personnel Department

NOTICE

Penalties for violating confidential requirements for criminal history reports.

Access to Criminal Justice Information, as defined in GCIC Rule 140-1-.02 (amended), and dissemination of such information is governed by state and federal laws and by GCIC Rules.  Criminal Justice Information cannot be accessed or disseminated by any employee except as directed by superiors or as authorized by approved standard operating procedures.

State law (Georgia Laws 1973, p. 1314, as amended) provides specific criminal penalties for unlawfully accessing or disseminating Criminal History Record information (defined in GCIC Rule 140-1-.02) the Georgia Code states:

(a) Any person who knowingly requests, obtains, or attempts to obtain criminal history record information under false pretenses, or who knowingly communicates or attempts to communicate criminal history record information to any agency or person except in accordance with this article, or any member, officer, employee or agent of the center, the council, or any participating agency who knowingly falsifies criminal history record information or any records relating thereto shall for each such offense, upon conviction thereof, be fined not more that $5,000.00, or imprisoned for not more than two years, or both.

(b) Any person who communicates or attempts to communicate criminal history record information in a negligent manner in accordance with this article shall for each such offense, upon conviction thereof, be fined not more than $100.00, or imprisoned not more than ten days, or both.

(c) Any person who knowingly discloses or attempts to disclose the techniques or methods employed to ensure the security or privacy of information or data contained in criminal justice information systems except in accordance with this article shall for each such offense, upon conviction thereof, be fined not more than $5,000.00 or imprisoned not more than two years, or both.

(d) Any person who discloses or attempts to disclose the techniques or methods employed to ensure the security and privacy of information or data contained in criminal justice information systems in a manner not permitted by this article shall for each such offense, upon conviction thereof, be fined not more than $100.00 or imprisoned not more than ten days, or both.

I acknowledge that I have received instructions about the intent and content of federal and state regulations concerning the security and privacy of criminal justice information.  I further acknowledge that I have read and understand the above section of the Georgia law.

Signed: _____________________________________

Date: _____________________

Witnessed:___________________________________
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CSRA RESA

Personnel Department

Examples of Student-to-Student Sexual Harassment

· mooning

· streaking

· exposing genitals

· biting a female’s breast of backside

· shouting obscenities

· leaving obscene messages on campus computers

· bra, pants, shorts, or skirt snapping

· pulling down someone’s pants, shorts or skirt

· flipping up skirts

· teasing females or males about their sexuality, breasts or genitals

· touching and grabbing

· telling someone what sexual behaviors the speaker would like to engage in with that person

· whistling or yelling at women who walk by or rating them

· threatening rape

· pressing one’s body against someone
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Examples of Sexual Harassment

· Direct of indirect threats or bribes for unwanted sexual activity

· Sexual innuendoes and comments

· Intrusive sexually explicit questions

· Sexually suggestive sounds or gestures such as sucking noises, winks, or pelvic thrusts

· Repeatedly asking a person out for dates or to have sex

· Touching, patting, pinching, stroking squeezing, tickling or brushing against a person

· A neck/shoulder massage

· Rating a person’s sexuality

· Ogling or leering, staring at a women’s breast of man’s derriere

· Spreading rumors about a person’s sexuality

· Graffiti about a person’s sexuality

· Name-calling, such as bitch, whore or slut

· Sexual ridicule

· Frequent jokes about sex of males/females

· Letters, notes, telephone calls or material of a sexual nature

· Pervasive displays of pictures, calendars, cartoons, or other materials with sexually explicit or graphic content

· Stalking a person

· Attempted or actual sexual assault
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Sexual Harassment……….

Unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature,


Such conduct that is made a condition of employment or education.

Such conduct is intimidating, hostile or offensive in the employment or educational environment.

Such conduct has the effect of substantially interfering with an individual’s work or academic performance.

Submission to or rejection of such conduct is made either explicitly or implicitly a term or condition of employment or academic decisions affecting that individual.
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Date _________________________

Affidavit of Assurance

Employment Recommendations

For Provisional/Probationary Certified Teacher

Dear Director of CSRA RESA:

By my signature, I verify that the teacher recommended below is the best-qualified candidate available for this position even though this person will only qualify for a probationary or provisional certificate.  I also give my assurance that this teacher will complete all requirements for the professional certificate as soon as possible.

I understand that I am assuming the responsibility to supply the documentation and testimony necessary in the event a civil rights or equal employment commission discrimination charge is filed as a result of this recommendation.







Sincerely,







______________________________________







River Quest Psychoeducational Service Director

Name of Applicant Recommended: _________________________________________________

Position: ______________________________________________________________________

Type of Certificate Eligible for: _____________________________________________________

Number of Applicants on File: _____________________________________________________

Number of Applicants Interviewed: _________________________________________________

